Instructural Design
Process Models ===

Instructional Design Process Models provide structured frameworks and guidelines for creating
effective and engaging learning experiences, ensuring that instructional materials are systematically
developed to meet specific learning objectives.
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Evaluate
A comprehensive

is performed

Top Level

Leverage
Training is implemented to
learners. Data is gathered
data and assessed.

evaluation of the project

Iterate and
Implement
Involves creating learning
materials and activities.
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Focus on creating a
detailed planning
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Focuses on establishing a
shared understanding
among all stakeholders
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Preparation Phase

Iterative Design Phase Iterative Development Phase

Models Maps

Outline the steps and
procedures involved in
creating effective
learning
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Example Applications

Quick tutorials, job aids

New employee onboarding,
curriculum development

Technical training,
simulations

Improving existing training,
ongoing learning

Software training,
prototypes

Process Model Conclusions

an o

No one-size- Consider context Encourage Combine the
fits-all and scope of exploration of parts that fit
model. the project. the models. your needs.



